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Ecrsonul & Confidential

Date: 13 Jun, 2018

Dr. Anshu Gocl

SA-64, Shastri Nagar,

Near Hapur Chungi, Ghaziabad,
Uttar pmdcsh-201001

Appointment Letter

Dear Dr. Anshu Goel
With reference to your application and subsequent intervi

pleased to inform you that you have been Appointed as
Institute on the following terms and conditions of service:-

1. Commencement of Employment
Your employment will be effective from 16 Jul 2018

2. Compensation

Your monthly salary will be Rs. 49,500/-. A detailed salary structure is given in

“Annexure A”.

1
3. Place of Work
Your employment location will be at 0

Technology situated at Plot No. 8 & 9, Knowledge Park- 11, Greater Noida,
loyment with the institute, your

Budh Nagar, U.P (India). During the course of your emp
services are liable to be transferred, seconded or depu
belonging to or affiliated to, or

ted

secondments or deputations may be within India without any ¢
f the management.

conditions of the employment at the sole discretion O

4. Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on pr
your joining, where after the probation period may either

dispensed with either earlier or on completion or thereafter ti

your satisfactory performance. Unless confirmed in writing,

probationer after the expiry of the initial or axte

are liable to be terminated with one month notice or salary In lieu t
you may also resign with one month

tended period of probation.

initial or extended period of probation. Similarly,
notice or salary in lieu thereof during the initial or ex

associated with this institute. Such transfer, .

obation for a period of one year from the date of
be extended or may be

nded period of probation. Your services

ew held on 13.06.2018. We are
“Associate Professor” in our

ur Mangalmay Institute of Management &

Distt Gautam
to any of the Branches

hanges in the terms and

il confirmation based on
you will be deemed as

hereof during the

Mlangalrjay Institute of
Managainent & TechrRlogy
Greater Noida
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-2 After confirmation as regular employee,

8.

' your services are liable to termination at
one month’s notice or salary in lieu thereof and on resignation; you will also serye
one month notice or salaryin lleu thereof,

Leave/Holidays
You are entitled to avall the leaya & holidays as per the HR policy of the Institute,
Confidential Information & Secrecy

During your employment and at all times after the term, you will treat a|

ictly confidentlal and the information contained in
other matters relating to the Institute will not be

information to those who are directly concerned or as
may be necessary in order to obtain certain information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

Notices/Communleation

Notices may be given by the management to you at the address intimated by you in
the official records. Therefore, you are mandatorily required to Inform HR
department of the institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the sald notices or communication.

Force Majeure

8.1 The employee understands and agrees that If any force majeure évem: Is beyond the

employer/institute’s control and makes it impossible for employment to continue or
makes Impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and

other benefits for the effected period, The force majeure events inciuding, but not
limited to, are:

(a) Acts of God

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;

(c) War, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;

(d) Government orders or law;

(e) Actions by any government authority;

(f) National or regional emergency;

(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities.

8.2The institute shall not bind to pay salary / v&ages and any other benefits or

allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of Institute notifies the occurrence of such event of

M N
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such force majeure event shall be given by the employer/institute to the employee
within 30 days from the date of occurrence of such event,

9. Retirement age shall be governed by the norms of related statutory bodles.

10. Besides above conditions, you will abide by the HR Policy as in operatlon besides
office orders which are issued from time to time.

11.This appointment s based on the information given by you to us In your
employment /personal data form and otherwlse, and shall be considered null and
void if a material error/ suppression or false detall is discovered therein at any time.

'....
ks I

12. Goveming Law/Jurisdiction

Your employment with the institute Is subject to the Indian laws. Any dispute shall gy
be subject to the Jurisdiction of Courts at Greater Nolda. "

[

We take this opportunity to welcome you In the Institute and we trust that this
assoclation will be long and mutually beneficial, Kindly signify your acceptance of this

letter of appointment, and the terms and conditions by signing the attached of this
letter.

X \_ WO
érehy_deﬂafe that | have read and fully understood the above terms and
; condmons and agrees to abide by them. | acknowledge that | have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated In the aforesaid appointment letter. As a token of acceptance, | have hereby

! signed the duplicatg of this letter.
: Signature: \V;g ;/ Name: A waha (5028

-

Date : \4’\ b \20 \2 Place: _____ (\llhj-&J("} Mol

i izaint Do

SonT e A

-----

=T
Directir i

riang\Nmay Institute of \ ~ \P)-’ -
Hanannment & T“:h.‘fbfugy
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Annexure “A”

e ———

cOmEensation
CTC Structure-Dr. Anshu Goel

your total all inclusive emoluments (€TC) shall be Rs. 5,94,000/- per annum and shall be
paid @ Rs. 49,500/-per month as detailed below:- '

BasicPay +DA __ Rs 24,750/-
HRA | Rs| 19,800/-
Other Allowance _ Rs :4,950/-
Total __ {Rs| 49,500/-
mportant Note
o Please note that salary structure of the Institute may be altered/ modified at any

time without prior notice.
o TDS shall be deducted from salary as per the government rules, if applicable.

Yours sincerely,

f Management & Technology

!.'Iar. almay Inslitute of
Pandaement & Techrdlogy
Y. 1 T |

! ..;.:!a
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H (Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)

(‘g}\m{ﬁ Knawledge Park-ll, Greater Nolda (U.P.)

4,

Personal & Confidential
Date: 26 Jul, 2020

Dr. Mani Jindal

House No. 223, Ward No.10,
Aggarwal Colony Ratia,
Faridabad, Haryana-125051

Appointment Letter

Dcar Dr. Mani Jindal
With reference to your application and subsequent interview held on 26.07.2020. We are
pleased to inform you that you have been Appointed as “Assistant Professor” in our
Institutc on the following terms and conditions of service:-
Commencement of Employment

Your employment will be effective from 02 Aug 2020
Compensation , )
Your monthly salary will be Rs. 40000/-. A detailed salary structure is given in “Annexure
A",

Place'of Work

Your employment location will be at our Mangalmay Institute of Management &
Technology situated at Plot No. 8 & 9, Knowledge Park- II, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on probation for a period of one year from the date of

your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
probationer after the expiry of the initial or extendec period of probation. Your Services
are liable to be terminated with one month notice or salary in lieu thereof during the
initial or extended period of probation. Similarly, you may also resign with one month
notice or salary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one

month’s notice or salary in lieu thereof and on resignation; you will also serve one
month notice or salary in lieu thereof.

- L}}'Q'O\ ) <
\L\/\ / Diredbr
Manct{may Institute of

\ ,

0ida

Grzalsi b
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5. Leave/Holidays
You are entitled to avall the leave & holidays as per the HR pollcy of the Institute.

6. Confldentlal Informatlon & Secrecy
During your employment and at all times after the term, you will treat all
Information coming to you as strictly confidential and the information contained In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary in order to obtain certain Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary actlon including termination.

7. Notices/Communication

Notices may be given by the management to you at the address intimated by you In

the officlal records. Therefore, you are mandatorily required to inform HR .
department of the Iinstitute about any change In your residential address/ mobile /

telephone number within three days from the date of such change and get the

changes recorded otherwise the last recorded address shall be treated as your

address for sending notices or any communication and the Institute will not be held

responsible for non-delivery or non-receipt of the said notices or communication.

8. Force Majeure
8.1 The employee understands and agrees that If any force majeure event.is beyond the
employer/institute’s control and makes It impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are:
“(a) Acts of God
(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;
(c) War, invasion, hostilitles (whether war is declared or not), terrorist threats or
acts, riat or other civil unrest;
(d) Government orders or law;
(e) Actions by any government authority;
(f) National or regional emergency;
(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and
(h) Shortage of adequate power or transportation facilities.

8.2 The Institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of

!mny Inet"ute of
wrrznt & Techrlogy
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10.

11.

12,

Force Majeure to the employee, the management of the Institute shall at its option
be permitted to terminate this Agreement without Incurring any llability and the
employee agree that It shall forthwith, without protest. Notice of the happening of
such force majeure event shall be given by the employer/nstitute to the employee
within 30 days from the date of occurrence of such event.

Retirement age shall be governed by the norms of related statutory bodies.

Besldes above conditions, you will abide by the HR Policy as in operation besides
office orders which are Issued from time to time.

This appointment is based on the Information given by you to us in your
employment /personal data form and otherwise, and shall be considered null and
void if a materlal error/ suppression or false detall Is discovered thereln at any time.

Governing Law/Jurisdiction
Your employment with the Institute is subject to the Indian laws. Any dispute shall
be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you In the Institute and we trust that this
assoclation will be long and mutually beneficial. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this

letter.

titute of Management & Technology

l h?rEbV"fgc lare that | have read and fully understood the above terms and
conditions and agrees to abide by them. | acknowledge that | have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesaid appointment letter. As a token of acceptance, | have hereby

signed the du;{Iicata;pf this letter.

Signature: s / Name: lo;'f“ _[u/\.[ﬂa{’
Date ///’3' ] 2990 place: wau_ f2aochey

Mang:

Manag

Greztor Noida'
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Annexure "A”

compens'ation
CTC Structure- Dr. Manl Jindal

your total all inclusive emoluments (CTC) shall be Rs. 4,80,000/- per annum and shall be

/ paid @ Rs. 40,000/-per month as detailed below:-
Basic Pay + DA Rs 20,000/-
HRA Rs 16,000/-
Other Allowance Rs 4,000/-
Total ' Rs 40,000/-

Important Note
o Please note that salary structure of the Institute may be altered/ modified at any

time without prior notice.
e TDS shall be deducted from salary as per the government rules, if applicable.

Yours ¢ ncerely,
it Myngalmay Institute of Management & Technology
ST I .

NN

R

T
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4 MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY

P
}.ﬁi} ﬁ 4 (Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)
NQ

f‘&\"*‘;fﬁ Knowledge Park-ll, Greater Nolda (U.P)

1

Personal & Confidential

Date: 26 Jul, 2020

Dr. Anju Bala
A-802, Alpha Homes Society,
Alpha-1 Sector, Greater Noida,
Uttar Pradesh-201308
Appointment Lefter

Dear Dr. Anju'Bala
With reference to your application and subscquent interview held on 26.07.2020. We are

pleased to inform you that you have been Appointed as“Assistant Professor” in our
Institute on the following terms and conditions of service:-

Commencement of Employment
Your cmployment will be effective from 27 Oct 2020

2. Compensation

Your monthly salary will be Rs. 33000/-. A detailed salary structure is given in “Annexure
All' X

3. Place of Work

Your employment location will be at our Mangalmay Institute of Management &
Technology situated at Plot No. 8 & 9, Knowledge Park- Il, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4. Probation, Confirmation & Termination/Resignation .
4.1 In the first instance, you will be on probation for a period of one year from the date of

your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
prohationer after the expiry of the initial or extended period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the
initial or extended period of probation. Similarly, you may also resign with one month
notice or salary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one
month’s notice or salary in lieu thereof and on resignation; you will also serve one

month notice or salary In lieu thereof. M
[} [ ‘}) i ‘_/
v’

]
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6.

Leave/Holidays

You are entitled to avall the leave & holidays as per the HR policy of the Institute,
Confldential Informatlon & Secrecy

During your employment and at all times after the term, you will treat all
information coming to you as strictﬁr confidentlal and the Iinformation contained In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
Institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the Information to those who are directly concerned or as
may be necessary In order to obtain certain information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action Including termination.

Notices/Communication

Notices may be given by the management to you at the address intimated by you in
the official records. Therefore, you are mandatorily required to inform HR
department of the Institute about any change In your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the Institute will not be held
responsible for non-delivery or non-receipt of the sald notices or communication.

Force Majeure
' a. The employee understands and agrees that If any force majeure event is
" beyond the employer/institute’s control and makes it impossible for
~ employment to continue or makes impossible to keep a business running,
thelr job may end without notice / notice payment, or with notice / payment
of notice or no salary/ wages payment and other benefits for the effected
period, The force majeure events including, but not limited to, are:
(a) Acts of God - '
(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, Infestations), epldemic, or pandemic;
(c) War, Invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;
(d) Government orders or law;
(e) Actions by any government authority;
() National or regional emergency; :
(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and
(h) Shortage of adequate power or transportation facilities.

b. The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure
event. Provided however that if such event of Force Majeure shall continue
for a period of 30 (Thirty) days from the date of institute notifies the
occurrence of such event of Force Majeure to the employee, the
management of the institute shall at its option be permitted to terminate this
Agreement without incurring any liability and the employee agree that it shall

~ O
_ u‘/‘d} :
echor I
\ 1~ H
;.,m_ﬂ \2y Institute of
e S 8 Trrhe
= ¢ meNnoiogy

A
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| here
conditions and agrees to abide by them. | acknowledge that | have not relied upon
any verbal assurance / commitment / representation, other than those explicitly e
stated In the aforesaid appointment letter. As a token of acceptance, | have hereby
signed the duplicate of thi %3[.9\ DU

= ' =3
Signature: ___ _;4,‘/ Name: q%utg (Lol ;
Date 2b T(;}dal 20726 Place: C, )‘EG«‘}U’ Mo de,

-+ ’_’
|‘ AnoN'may Institute of
e mbmbocalale 3 N SN I N
’ ( PR ST

cuch force majeure event shall be given by the employer/institute to the emplayee
within 30 days from the date of occurrence of such event.

9, Retirement age shall be governed by the norms of related statutory bodies.

10. Besides above conditions, you will abide by the HR Policy as In operation besides
office orders which are Issued from time to time. ;

11.This appointment Is based on the information given by you to us in your *
employment /personal data form and otherwise, and shall be consldered null and

detall Is discovered thereln at any time. nd

4)

void if a materlal error/ suppression or false

12. Governing Law/Jurisdiction :
Your employment with the Institute s subject to the Indian laws. Any dispute shall

be subject to the jurisdiction of Courts at Greater Nolda.

We take this opportunity to welcome you In the institute and we trust that this
association will be long and mutually beneficlal. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this

letter.

it Best Wahes,
,r;f,!‘oﬁtssfncerél\'h:;
For Mangalmay Ins

jtute of Management & Technology

\'\\:i{\\ﬁ i ‘/

‘l;if';&'eclare that | have read and fully understood the above terms and

C} Scanned with OKEN Scanner



-
; e 4!,. T ql..; Lo i 4 n..._.-.'—'.—‘

I
.

ADnexu’e "All

Compensation

CTC Structure- Dr, Anju Bala

f Your total all inclusive emoluments (CTC) shall be Rs. 3,96000/- per annum and shall be pald
@ Rs. 33,000/-per month as detailed below:-
[}

Basic Pay + DA Rs 16,500/-
HRA ' Rs 13,200/-
Other Allowance Rs 3,300/-
Total Rs | 33,000/

Important Note
o Please note that salary structure of the Institute may be altered/ modified at any

time without prior notice. .
o TDS shall be deducted from salary as per the government rules, If applicable.

Yours sincerely,
For Mangalmay Institute of Management & Technology

tor
Mer\aimay Institute of
landgzment & Techritlogy
. Greater Noida

e
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(Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)
Knowledge Park-lI, Greater Nolda (U.P)

7%& MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY
\rgf. h@

personal & Confidential

Date: 04 Jan, 2022

Dr. Varun Kumar

C-8/50-A,
Keshav Puram,
New Delhl-110035

Appointment Letter

Dear Dr. Varun Kumar
With reference'to your application and subsequent interview held on 20.06.2021. We are
pleased to inform you that you have been Appointed as“Associate Professor” in our Institute

on the following terms and conditions of service:-

1.

2.

W

4,

Commencement of Employment

Your employment will be effective from 05 Feb 2022

Compensation

Your monthly salary will be Rs. 60,000/-. A detalled salary structure is given in
“Annexure A”.

Place of Work

Your employment location will be at our Mangalmay Institute of Management &
Techmology situated at Plot No. 8 & 9, Knowledge Park- Il, Greater Noida, Distt
Gautam Budh Nagar, U.P (India). During the course of your employment with the
institute, your services are liable to be transferred, seconded or deputed to any of
the Branches belonging to or affiliated to, or associated with this institute. Such
transfer, secondments or deputations may be within India without any changes in
the terms and conditions of the employment at ‘the sole discretion of the
management,

Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on probation for a period of one year from the date

of your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based
on your satisfactory performance. Unless confirmed ir writing, you will be deemed
as probationer after the expiry of the initial or extended period of probation. Your
services are liable to be terminated with one month notice or salary in lieu thereof
during the initial or extended period of probation. Similarly, you may also resign with
one month notice or salary in lieu thereof during the initial or extended period of
probation,

Y

Greater Neida
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6. Confidentlal Information & Secracy.... . TS 1 Aty 8 ) Gf
During your employment and’at ‘1 ‘tifmes “after tha. term, you wiil treat_all '

Information coming to.you as strictly.confidentlal and the'Information contalned Jn: . .

all documents.and: papers and other matters relating:to ‘the. Institute will not be St g
divulged by you to any person except with: the prior written permission of the < .’ (g
Institute or If required by law or an order from the:Hd_norahle,'QOurt..Hév.fever;ydy;,-,: .
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:'. changes recorded  otherwise the last recorded address shall be treated as your . 00T :

g address for sending notices or any communlcation and the institute will not be held > - -
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30 (Thirty) days from the date of Institute notifies the occurrence of such event of

Force Majeure to the employee, the management of the Institute shall at its optlon

be permitted to terminate this Agreement without Incurring any liability and the 1
employee agree that it shall forthwith, without protest. Notice of the happening of

such force majeure event shall be given by the employer/institute to the employee

within 30 days from the date of occurrence of such event.

9, Retirement age shall be governed by the norms of related statutory bodies.

10. Besides above conditlons, you will abide by the HR Policy as In operation besides
office orders which are Issued from time to time,

11, This appointment Is based on the Information gliven by you to us In your
employment /personal data form and otherwise, and shall be considered null and
void If a materlal error/ suppression or false detail is discovered thereln at any time.

12, Governing Law/Jurlisdiction
Your employment with the Institute Is subject to the Indlan laws. Any dispute shall

be subject to the Jurlsdiction of Courts at Greater Noida.

We take this opportunity to welcome you In the institute and we trust that this
assoclation will be long and mutually beneficial. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this

letter.

W,L;,h;Be:t:WEhes,
;Vours stficerelyy.
# -ForMa éll‘ﬁi ',ll"{stltute of Management & Technology
- Ty
-y *

..t'\{.- ;::f o, -,:’;
I hereby..detfare that | have read and fully understood the above terms and
conditions and agrees to abide by them. I acknowledge that | have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesald appointment letter. As a token of acceptance, | have hereby

signed the duplicate of this letter,
Signature: {\I Name: U, \/ 0hais [T

Date 4 ]2 Place:

. L_'_'ﬁ,“‘)
- L]
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compensato

all inclusive emoluments (CTC) shall be Rs. 7,20,000/- per annum and shall ba

your total
pald @ Rs- 60,000/-per month as detailed below:-
Basic Pay+DA Rs 30000/-
HRA Rs 24000/-
/ Other Allowance Rs 6000/-
Total _ Rs 60000/-
Important Note
f the company may be altered/ modified at any

e Please note that salary structure o

time without prior notice.

o TDS shall be deducted from salary as per the government rules, if applicable.

3
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f’ForMangakmaylgshtute of Management & Technology
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s {%3 MANGALMAY INSTITUTE OF MANAGEMENT 4 TECHNOLOGY -
N\

(Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)
Knowledge Park-1I, Greater Noida (U.P.) . !

Personal & Confidential
Date: 26 Jun, 2016 ¢ e

MR. ARUN KUMAR
JAWAHAR NAGAR BANAT,
SHAMLI, UTTAR PRADESH-247776

Appointment Letter

Dear Mr. Arun Kumar

With refcmpcc to your application and subsequent interview held on 24.06.2016.We are
plcafcd to inform you that you have been Appointed as“Assistant Professor” in our
Institute on the following terms and conditions of service:-

1. Commencement of Employment
Your employment will be effective from'1.08.2016.
2.. Compensation ;
Your monthly salary will bc Rs. 90,000/-. A detailed salary structure is given in
“Annexure A”,

3. Place of Work

Your employment location will be at our Mangalmay Institute of Management &
Technology situated at Plot No. 8 & 9, Knowledge Park- I, Greater Noida, Distt Gautam

Budh Nagar, U.P (India). During the course of your employment with the institute, your

services are liable to be transferred, seconded or deputed to any of the Branches -k
belonging to or affiliated to, or assoclated with this institute. Such transfer, fo
secondments or deputations may be within India without any changes in the terms and r
conditions of the employment at the sole discretion of the management.

4. Probation, Confirmation & Termination/Resignation )

a. In the first instance, you will be on probation for a period of one year from the
date of your joining, where after the probation period may either be extended or
may be dispensed with either earlier or on completion or thereafter till
confirmation based on your satisfactory performance. Unless confirmed in
writing, you will be deemed as probationer after the expiry of the initial or
extended period of prohation. Your services are liable to be terminated with one
month notice or salary in lieu thereof during the initial or extended period of
probation. Similarly, you may also resign with one month notice or salary In lieu
thereof during the initial or extended period of probation.

b. After confirmation as regular employee, your services are liable to termination at .
one month’s notice or satary in lieu thereof and on resignation; you will also

, serve one month notice or salary in lieu thereof.

/

aiN;almay Institute of
Aancozment & Techlogy
Grealar Neida
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5. Leave/Holidays

You are entitled to avail the leave & holidays as per the HR policy of the institute.

. 6. Confidential Information & Secrecy
During your employment and at all times after the term, you will treat all
information coming to you as strictly confidential and the information contained in
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary in order to obtain certain information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

7. Notices/Communication

Notices may be given by the management to you at the address intimated by you in
the official records. Therefore, you are mandatorily required to inform HR
department of the institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the said notices or communication.

8. Force Majeure

8.1 The employee understands and agrees that if any force majeure event is beyond the
employer/institute’s control and makes it impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are:
(a) Acts of God
(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;
(c) War, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;
(d) Government orders or law;
(e) Actions by any government authority;
(f) National or regional emergency;
(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and
(h) Shortage of adequate power or transportation facilities.

8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of
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bf sech force majeure event shall be given by the employer/institute to the employee

wizhin 30 days from the date of occurrence of such event.

'8 Retirement age shall be governed by the norms of related statutory bodles.

10. Besldes above conditions, you will abide by the HR Policy as In operation besides

office orders which are Issued from time to time.

11.This appointment Is based on the Information given by you to us In your

employment /personal data form and otherwise, and shall be considered null and
vold if a material error/ suppression or false detail Is discovered therein at any time,

12. Governing Law/Jurlsdiction

Your employment with the institute Is subject to the Indian laws. Any dispute shall
be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you In the institute and we trust that this
assoclation will be long and mutually beneficial. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this

letter.

With-BestWishes,

Yours g‘_f_r)c'éﬂe’ly‘-,\ :
- ForMan —aﬁ?flni itute of Management & Technology

!

=
i

DL Ll
| heréby=decfare that | have read and fully understood the above terms and
conditions and agrees to abide by them. | acknowledge that | have not relied upon

any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesald appointment letter. As a token of acceptance, | have hereby

signed the duplicate of this letter,
Signature: W Name: /Af'b’ Qwn ’:LLH'L'C\ Y

Date :_ 206 v ks 91t Place: CN&P)’:i\“"\C{C\
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Annexure “A”

e

y Compensation
CTC Structure- Mr. Arun Kumar 3

vour total all inclusive emoluments (cTC) shall be Rs. 10,80;0001- per annum and shall be
paid @ Rs. 90,000/-per month as detailed below:-

| Basic Pay + DA Rs 45,000/-

/ HRA Rs|  36,000/- .
Other Allowg nce Rs | _ 9,000/-
1 | Total Rs 90,0:00/-

Important Note
e Please note that salary structure of the company may be altered/ modified at any

R time without prior notice.
o TDS shall be deducted from salary as per the government rules, if applicable.

Yours sincerely,
For Mangalmay Institute of Management & Technology .
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¢ MANAGEMENT & TECHNOLOGY

] (Approved by AICTE, New Delhi & AMiiated to AKTU, Lucknow)
“ﬁ‘ﬁ Knowledge Parcl, Grealer Nolda (U.P)
Date: 27.05.2012
To, '
Mr. Sushil Kumar Maurya

House No.D-54, First Floor, Scctor-36,
G.Noida, Uttar Pradcsh

Sub.:- Appointment letter

Dear Mr. Sushil Kumar Maurya
. Kindly take reference to your application for the post of ASSISTANT PROFESSOR at

our Institute and the subsequent interview held on 27" May, 2012. In this regard, we are ,
pleased to inform that you have been appointment for the position of ASSISTANT

PROFESSOR in the Department of Management,
2. The pay details of your appointment will be as under:

Basic_Pay + | House Other | Gross Pay (P.M) |
DA Rent Allowance !
) Allowance o

11,000/~ 8,800/- 2,200/- 22,000/-

3. Your services shall be governed by the Service Rules and Regulations, Terms and

Conditions of the Institute as existing now and amended from time to time.

Please report to the Director , Mangalmay Institute of Management And Technology on

01.08.2012 at 9:00 AM .

¢ 9f Management and Technology)
g ditions of appointment as per HR policy of the Institute.

Man\\alnay Institute of
Mandgement & Techilogy

Gizaler Noida

\

C} Scanned with OKEN Scanner



s & Conditions:
1. Commencement of Employment

Your employment will be effective from 01.08.2012,
2, Compcnsation & Bencfits

A chailcd. salary structure and other benefits as applicable to your category of employees
/ are given in “Annexure A”. The compensation structure will be subject to the Institute’s
policies in force and may be modified from time to time. The Institute reserves the right

to changc- any element of compensation. Institute expects you to maintain high degree of
confidentiality with regard to your compensation and benefits. You will not disclose or
discuss such details with any employee and faculty or any other person associated
directly or indirectly with the institute.

3. Place of Work
\.’our employment location will be at Mangalmay Institute of Management & Technology

. situated at Plot No. 8, Knowledge Park- II, Greater Noida, Distt Gautam Budh Nagar,
U.P (India) During the course of your employment with the institute, your services are
liable to be transferred, seconded or deputed to any of the Divisions, Branches or Institute
belonging to or affiliated to, or associated with this institute. In such cases Management .

has the right to redesignate you and your services under continued employment or a fresh
one is the sole discretion of the management.
]

4. Probation, Confirmation & Termination

4.1.You will be on probation for a period of One year from the date of your joining,

where after, the probation period may be either extended at the discretion of the
management or may be dispensed with either earlier or on completion or thereafter till
confirmation. Unless confirmed in writing by the management, you will be deemed as
probationer after the expiry of the initial or extended period of probation. ’

4.2. When you are on probation period, the management may terminate you by serving one
(1) month of notice period or salary thereof without giving any reason, parallel, in case

you decide to resign from your services, you will be required to serve one (1) month of
notice period or salary, in lieu thereof,

4.3. Upon confirmation of your employment, your services are liable to be terminated by
the management after providing you one month notice or payment of salary in lieu
thereof. You shall also be bound to provide the institute with one month notice prior to
Resignation during which period you may have to actually work. The aforesaid period
will not be adjustable either against leave or forfeiture of salary.

5. Absence without Notice & Leave/Holidays

Absence without leave or remaining absent beyond the period of leave originally granted
or subsequently extended, shall result in voluntary termination of your employment
without any notice unless you Return to work within 7 days from the commencement of
such absence, and provide satisfactory explanation to management regarding such
absence. You are entitled to avail the leave as per Leave rules and policy of this institute,

e 2T Wy
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6. Confidential Information & Secrecy

During your employment and at all times after the term, you shall keep confidential all
information (orally or written), data, report, documents, and information provided to you
by. the in.stitute and that You shall not release use or disclose of the same except with the
prior written permission of the organization/ institute or if required by law or an order
fr_om court. However, you will be entitled to divulge the information to those who are ‘
directly concemned or as may be necessary “in order to obtain certain information
necessary for the performance of your obligations. If you breach this clause you will be
entitled to compensate the institute. You will be required to maintain utmost secrecy in
Tespect of any communication or pass of any information/data about any aspect of the
Institute such as work, documents, register, books or any other article entrusted to you , to
anyone not employed by the institute in any form and in case of any breach of trust,
Indulgence in any such activity shall render you liable for termination with

immediate cffect, notwithstanding any terms and conditions mentioned in the
appointment letter.

7. Code of Conduct:

(a) You shall follow the service rules of the Institute in absolute letter & spirit.

(b) You shall discharge your duties in the best interest of the Institute. You shall serve the

“INSTITUTE” faithfully and diligently, devote whole time and shall comply with all

directions, policies and orders of the “INSTITUTE” and / or its Officers and / or .
authorities under whom your services are placed by the “INSTITUTE” from time to

time. Further You shall not divulge or disclose any of the trade secrets of the institute and

engage yourself and / or have any concern with any other colleges /institute or |
organization at any time during the tenure of your service with the “INSTITUTE”.

(¢)You hereby undertake that in the case you are found medically unfit to continue the
service then you will not be entitled for any compensation and your continuation of
service is the sole discretion of the management.

(d) You hereby acknowledge and agree that you shall not during the employment with the
“INSTITUTE” be employed (Both full time & Part time) or be associated with, either as
an Entrepreneur, Employee, consultant, partner, or advisor, with any college/institute,

_ educational organization or any similar entity, which is engaged in a similar educational
filed.

(€) You hereby acknowledge and agree that increment shall not be claimed as a matter of
right; your increment will be based on your individual performance, viz. maintenance of
high standard of feedback, discipline, good work, efficiency, integrity, punctuality and
regularity etc. The same shall be granted if your performance is found satisfactory during
the period under review in various competencies. However, grant of increments shall be
the sole discretion of the Management.

(O(I) You hereby acknowledge and agree that you are required to deal with the
organization/institute’s assets, material and documents with utmost honestly and professional
ethics. If at any point of time, if you are found guilty of moral turpitude or of, dishonestly in
dealing with organization/institute’s assets, material or documents or theft of any information
or misappropriation regardless of the value involved, your services would be terminated

i
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forthwith notwithstanding other terms and conditions mentioned in your appointment letter
and in such an event, you are not entitled to any notice/notice pay.

(H)(IT) On the termination / resignation of your employment for whatever reason, you agree to
return to the management or authorized person all property; documents and papers, both
original and copies thereof, including any samples, literature, contracts, records: lists,
drawings, blueprints, letters, notes , data that the organization/institute may have pro\'nded to
you during the course of employment and the like; Confidential information in your

ossession or under your control relating to your employment or any other Institutional affair .

You will be required to obtain a “No Dues Clearance” from all departments and you will be

issued a relieving letter only upon receipt of the said clearance. y

(g) You hereby acknowledge and agree that except in accordance with any gcne'ral or special
order of the management or in the performance, in good faith of the duties assigned to you,
communicate, directly or indirectly, any official document or information to any employee,
faculty or to any other person, to whom, you arc not authorized to communicate such

document or information.

(h) You hereby acknowledge and agree that except in accordance with any specific
\ Govemnment orders you will work i the Institute with your Physical Presence only.

(i) You are not permitted to leave the Institute in thgl running academic semester and in case
you decide to resign from the Institute then the 30™ Day of your one month Notice period
should match with the last academic day of the semester AND you will complete all your
assigned administrative/Academic tasks with full devotion and faithfulness while serving

' your notice period.
(j) You shall not involve yourself in any kind of gossip mongering or groupism and shall not
take any part in, subscribe to or assist, in any way, any movement which tends to promote .
feelings of hatred or enmity between different classes or subjects of the Indian Union, or to
disturb public peace of the Institute of Society at large.
[}

8. Notices

Notices may be given by the management to you at the address intimated by you in the
official records therefore, you are mandatorily required to inform HR department of the
institute related to any change in your residential address/ mobile / telephone number
within three days from the date of such change and get the changes recorded otherwise
the last recorded address shall be treated as your address for sending Notices or any
communication and the institute will not be held responsible for non-delivery or non-
receipt of the said Notices or communication.

9. Force Majeure

9.1, The employee understands and agrees that If any force majeure event is beyond the
% employer/institute’s control and makes it impossible for employment to continue or makes
impossible to keep a business running, their job may end without notice / notice payment, or .
with notice / payment of notice or no salary/ wages payment and other benefits for the
effected Period, The force majeure events including, but not limited to, are:

et 3
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(a) Acts of God

(b) A natural fiisaster / natural calamity (workplace fires, ex
hurricane, flooding, storms, explosions, infestations), epidemic,

(c) War, invasion, hostilitics (whether war is declared or not), te
or other civil unrest;

plosions, earthquakes,
or pandemic;

rrorist threats or acts, riot

(d) Government orders or law; . '
(¢) Actions by any government authority;

(f) National or regional emergency;

(g) Strikes, labour stoppages or .slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities,
9.2 The institute shall not bind t

event. . ’ :

10, Retirement:

Your retirement age in the institute is 60, it will calculated as per the date of birth"entered
in your matriculation certificate. '

11. Governing Law/Jurisdiction

Your employment with the organization/ institute is subject to the Indjan laws. All disputes . i
shall be subject to the jurisdiction of Greater Noida.

We take this opportunity to welcome you in the institute and we trust this association will be
long and mutually beneficial. Kindly signify your acceptance of this letter of appointment,
%d‘ﬁgﬁnsigd conditions by signing the attached of this letter.
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ANAGEMENT & TECHNOLOGY

Affiliated to AKTU, Lucknow)

0"3 Knowledge Park-Il, Greater Noida (U.P.)

Personal & Confidentia

Date: 23 Jun, 2019

Ms. Pooja Goel .
A-2, 1501, Cherry Country, !
GH-5B, Tech Zone-1V, Greater Noida, : ‘

Uttar Pradesh-201306
Appointment Letter

Dear Ms. Pooja Gocl

With reference to your applicati
plcased to inform you that you have been Appoint
Institute on the following terms and conditions of service:-

on and subscquent intervicw held on 23.06.2019. We are
cd as“Assistant Professor” in our

1. Commencement of Employment
Your employment will be effective from 01 J ul 2019

2. Compensation . '
Your monthly salary will be Rs. 30,000/-. A detailed salary structure is given in

“Annexure A”.

3. Place of Work . .
Your employment location will be at our Mangalmay Institute of Management &

Technology situated at Plot No. 8 & 9, Knowledge Park- II, Greater Noida, Distt-Gautam
Budh 'Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4, Probation, Confirmation & Termination/Resignation
4.1 !n the first instance, you will be on probation for a period of one year from the date of
your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
probationer after the expiry of the Initial or extended period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the .
initial or extended period of probation. Similariy, you may also resign with one month
notice' or satary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one
month’s notice or salary.In lieu thereof and on resignation; you will also serve one

month notice or salary in lieu thereof.

Tega :
CG\U/ML Mancimay Institute of
fvtany

Jement & Techidlogy
Greater Noida _

C} Scanned with OKEN Scanner



5. Leave/Holidays | '

You are entitled to avall the leave & holidays as per the HR policy of the Institute.
6. Confidential Information & Secrecy

During your employment and at all times after the term, you will treat all
Information coming to you as strictly confidential and the Information contained in
a[l documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the Information to those who are directly concerned or as
may be necessary in order to obtain certaln Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

7. Notices/Communication

! Notices may be glven by the management to you at the address intimated by you in
; the officlal ' records. Therefore, you are mandatorily required to inform HR
department of the institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the said notices or communication.

8. Force Majeure

8.1 The employee understands and agrees that If any force majeure event is beyond the
employer/institute’s control and makes it impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are:

(a) Acts of God

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,

hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic; ‘
(¢) War, Invasion, hostilities (whether war is declared or not), terrorist threats or

agts, riot or other civil unrest;

(d) Government orders or law;

(e) Actions by any government authority;

(f) National or regional emergency; ;

(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities.

g g
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8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the accurrence of such event. of
Force Majeure to the employee, the management of the institute sh.all a-t its option
be permitted to terminate this Agreement without incurring any liability anfi the
employee agree that it shall forthwith, without protest. Notice of the happening of
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such force majeure event shall be glven by the em

ployer/institute to the employee
within 30 days from the date of occurrence of such event,

9. Retirement age shall be governed by the norms of related statutory bodlas,

10. Besides above conditions, you will ablde by the HR Policy as In operation besides
office orders which are Issued from time to time. '

11.This appointment Is based on the Information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and
void if a material error/ suppression or false detall Is discovered thereln at any time,

12, Governing Law/Jurisdiction

Your employment with the Institute Is subject to the Indian laws. Any dispute shall
be subject to the jurisdiction of Courts at Greater Noida.

¥rod

We take this opportunity to welcome you In the Institute and we trust that this
assoclation will be long and mutuall

letter of appointment, and the ter;
letter.

y beneficlal. Kindly signify your acceptance of this
ms and conditions by signing the attached of this

tute of Management & Technology

| 'hereby declare that | have read and fully understood the above terms and _
conditions and agrees to abide by them. | acknowledge that | have not relied upon i
any verbal assurance / commitment / representation, other than those explicitly .l 3

—
t stated In the aforesald appointment letter. As a token of acceptance, | have hereby 7
signed the duplicate of t?ﬁ%. B -3
Signature: =1 " Name: ool Q‘D el 3,5
9 -~ . ]

2 Date :__R3%:0(, 19 Place:

NINTA R g P e

T

o\lmay Institute of
Aanzg>ment & Techlogy
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Annexure “A”

Compensation

CTC Structu Pooja Goe

Your total all Inclusive emoluments (CTC) shall be Rs. 3,60,000/- per annum and shall be

paid @ Rs. 30,000/-per month as detalled below:- .
Basic Pay + DA Rs 15,000/-
HRA Rs |  12,000/-
Other Allowance Rs 3,000/-
' | Total’ Rs 30,000/-

Important Note
e« Please note that salary structure of the Institute may be altered/ modified at any
time without prior notice.
e TDS shall be deducted from salary as per the government rules, if applicable.

Yours s]ncerel

Direcpr
Mang|\imay Institute of

A «“.';Janech.’blogy
Grezier Noida
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98| W ANGALMAY INSTITUTE OF HANAGEMENT & TECHNOLO GY
g (Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)
J’ Knowledge Park-Il, Grealer Nolda (U.P.)

Personal & Confidential
Datc: 13 Jun, 2018

Ms. Anita Ramrakhyani

C-19/120, 21 Kamla Nagar, .

Bchind Sigra Thana, Sigra, .
Varanasi, Uttar Pradesh-221001

) Appointment Letter

Dear Ms. Anita Ramrakhyani , )
With reference to your application and subscquent intervicw held on 13.06.2018. We are

pleased to inform you that you have been Appointed as“Assistant Professor” in our
Institute on the following terms and conditions of service:-

1. Commencement of Employment
Your employment will be cffective from 04 Sep 2018 |

2. Compensation
Your monthly salary will be Rs.
“Annexure A”.

38,500/-. A detailed salary structure is given in

3. Place of Work
Your employment location will be at our Mangalmay Institute of Management &

Technology situated at Plot No. 8 &5, Knowledge Park- Il, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4. Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on probation for a period of one year from the date of
your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
probationer after the expiry of the initial or exterded period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the
initial or extended pe;iod of probation. Similarly, you may also resign with one month
notice or salary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one
month’s notice or salary in lieu thereof and on resignation; you will also serve one
month notice or salary in lieu thereof.

(e

\.a'

ndbimay institute of
agement & Techrdlogy
ater Noida d
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Leave/Holldays

You are entitled to avall the leave & holidays as per the HR policy of the Institute,
Confidentlal Informatlon & Secrecy

During your employment and at all times after the term, you will treat all
information coming to you as strictly confidential and the Information contalned In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
Institute or if required by law or an order from the Honorable Court. However, you
wjll be entitled to divulge the Information to those who are directly concerned or as
may be necessary In order to obtain certain Information necessary for the

performance of your obligations. If you breach this clause, you shall be liable for
strict disclplinary action including termination.

Notlces/Communication

Notices may be given by the management to you at the address intimated by you in
the officlal records. Therefore, you are mandatorily required to inform HR
department of the Institute about any change In your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the sald notices or communication.

Force Majeure

8.1 The employee understands and agrees that If any force majeure event is beyond the

employer/institute’s control and makes it impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and

other benefits for the effected period, The force majeure events including, but not
limited to, are:

(a) Acts of God

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, Infestations), epidemic, or pandemic;

(c) War, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;

(d) Government orders or law;

(e) Actions by any government authority;

(f) National or regional emergency; :

(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities. .

8.2 The Institute shall not bind to pay salary / wages and any other benefits or

allowances to the employee for the effécted period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of

—_

S |
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such force majeure event shall be glven by the employer/institute to the employee
within 30 days from the date of occurrence of such event. ;

9, Retirement age shall be governed by the norms of related statutory bodles.

10. Besldes above conditions, you will ablde by the HR pPolicy as In.operatlon besldes f
office orders which are Issued from time to time.

11.This appolntment Is based on the information given by you to us In your %
employment /personal data form and otherwise, and shall be considered null and ..
vold If a material error/ suppression or false detail Is discovered therein at any time,

12. Governing Law/Jurisdiction !
Your employment with the institute Is subject to the Indian laws. Any dispute shall

be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you in the Institute and we trust that this

association will be long and mutually beneficial. Kindly slgnify your acceptance of this

letter of appolntment, and the terms and conditions by signing the attached of this |
letter. .

4 O (2}
& Yo\]rs-smce[ély

ayInktitute of Management & Technology ’

Wit estwshes,
SN

AN
I\ (2
| =i
=
o
-
ABELH
\\\:“H‘ : }fa

| héﬁmeclare that | have read and fully understood the above terms and
conditions and agrees to abide by them. | acknowledge that | have not relled upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesaid appointment letter. As a token of acceptance, | have hereby
signed the duplicate of this letter.

4 ) —
WO . .
Signature: ’I/ioﬂ Name: ﬁW}'ﬂ &aw—luﬂjw
Date [37 5wt (£ place: G 1,

'may Institute of
ment & Techiflogy

o Pt
IS 11\.‘--:_"
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Annexure "A” -

Compensation
CTC Structure- Ms. Anita Ramrakhyani|

Your total all inclusive emoluments (CTC) shall be Rs. 4,62,000/- per annum and shall be
paid @ Rs. 38,500/-per month as detalled below:- '

/ ,
Basic Pay + DA Rs | - 19,250/-
HRA Rs 15,400/-
Other Allowance Rs 3,850/-
Total . Rs 38,500/- ’

Important Note .
e Please note that salary structure of the Institute may be altered/ modified at any

time without prior notice.
e TDS shall be deducted from salary as per the government rules, if applicable.

Aourssincerely,

A .‘FGI"M,éﬂg'a]‘r;ﬁ Institute of Management & Technology
LN e ey

e\ gy Institute of
mant & TochRlogy

C} Scanned with OKEN Scanner



MANGALMAY ménma OF MANAGEMENT & TECHNOLOGY

AN INSTITUTION OF MANGALMAY FOUNDATION nus;'m - ‘
:0120-232
, adge Parkl, GrealerNolda (UP) P02 e
Campus: 8 8 0, Knowledg pd Vislt us at: www.mangalmay.org

el s Qinguniy

Personal & Confldential

Date:20Jun, 2021
. Dr. Manisha Gupta. ., .. .

FLAT-404, ACC Homes, " 208
Defense Enclave, Sector-44, .
Noida, Uttar Pradesh-201301

[

‘Dear Dr.Manisha Gupta g TN i ‘ b

With refg’rencé to your application'and subsequent Interview held on 20.06.2021, We are
pleased to Inform you that you have beenAppolnted as'Assistant Professor” In our Institute
on the following terms and conditions of service:- - i 4 : ¥

1, Commencement of Emplq\jment : Aan G,

Your employment will be effective from 15 Sep 2021 ./

b " 2. Compensation EEG T R o o 3 _ %, 7 ~ i

‘ Your.monthly salary will be Rs. 41,000/-. A.detailed ‘salary structure Is given-in.
“Annexure A”, e , e e

3
SerN s
[EREaN M & Sk .

<\
s e B Vs

3. Place of Work- . - o, :
Your. employment location will be at our: Mangalmay Institute of Management:&
Technology'situated-at. Plot. No.: 8:&:9, Knowledge :Park-:II, Greater Noida;- Distt

Gautam Budh-Nagar, U.P (India); During.the:course’ of your employment with the - .

institute, your.services are liable to be transferred, seconded or deputed toanyof . . *-

the Branches:belonging to or affiliated to, or associated with this institute: Such- ~ -
transfer, secondments or deputations may be:within India without any changes in’
the térms-and conditions of the employment at the sole discretion of . the

management:, =; © S gy s B T G S e

4  Probation; Confirmaticn & Termination/Resignation. b, G
4.11n the first instance, you will be on probation for a period of one year from the date~ = .
ofyoqr:jolning,'where,after the probation period may either be extended or may be - S
dispensed.with either earlier or on completion.or thereafter till confirmation based ; h :
“on your satisfactory:performance. Your ser'v_iég's are'liahle to be terminated with one N

'

month: notice: or salary, in lieu thereof during: the Initial ‘or extended period of ' . - B
probation.. Similarly, You:may-also resign: with.one:month' riotice or salary in lieu '
~ thereof during the initial or extended period of probation.

:‘. . : .!
azfnay Institute of 4
:ment & Techrdlogy

C, b Biaia
roalel NelGa
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After conllrptatlon as regular employee, your servlces are Ilable ta termlnation at
one month’¢'natlce’ hr\salary In leu thereof and on fas lgnatlon, you wlll alsd sérve

Y
o LN

one month notlce orsalaryln lleu thereof RO ‘,‘,', I e -
5. LeaVelHolldays "'- o T P A G L T ‘ i
‘You are entitied to’ avall the leave & holldays as per the HR pollcy of the Instltute &
Affiliated Unl\lerslty \
6. Confidential lnformatlon &Secrecy

During your’ ernpl'oyn‘lent Hnd atalls safter the term, you wlll treat all
. information comlng to. you as stnctly conﬂdentl" lnformatlon contalned In
all documents and’ papers and other’ matters relatlrlg t : 'e;lnstlttrte will' not be’
divulged by you to any person extept with"the* prlor written ° pennisslon of the
institute or if requlred by.law or an. order from the Honorable Court. Hovyever, you
will be entitled to: dlvulge the lnformatlon to those who are, dlrectly concerned oras .
may be necessary in:. order to; obtaln certéln lnformatlon necessary for. thHe ~
~.performance of yollr, obllgatlons IF you brésch this clause ‘you, shall be llablé1 e for
'strlctdlsclpllnary actlo 'ncludlng termlnatlon.

7. Notlces/Commun op,_ £ | " ' SRR
Notices may be glven by the managemeht to you at the address lntlmated by you ln
. the official records. Therefore, you are mandatorlly required. to. Inform-. “HR
.department of. the lnstltute about any;;cj_ "nge ln y0ur resldentlal atldress moblle /
“telephone number’ wlthln three days’ from the. date of ‘such ’cha nd""'get the__ o A L
changeés recorded otherwlse the'fast’ recorded address. Shallgb treated as your.. s “il
- address for sending noticés ¢ or any communlcatlon and the Institute will not be-held" "~~~
o responsrble for non—dellvery or non-recelpt of the sald notlces or communlt:atlon e

et 3
St

Sy
R

P

ENPARTSRRES

8 Force Majeu;e :

notlce payment, or.with notlce / payment of'riotlc 0r.no. salary/ wages paym nt_. id-
other benefits for: the effected perlod The force mal_n_ 2\
Ilmlted to,are' noo e .

S A{d) Government orders or faw;
(e) Actions by any government authority, ‘
{f) National or regional emergency;
(@) Strikes, labour stoppages or slowdowns ( r
- (h) Shartage of adequate power or transportatlon facllltles

- f 82The institute shall not bind to pay salary / wages and any. other beneﬂts or
‘ allowances to the employee for: the effected perlod of the Force: Majeure event.

Imay Institute of
a0t &

nt & Tachrdlogy
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0 (Thirty) days from the date of Institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the Institute shall at its option
be permitted to terminate this Agreement without Incurring any liability and the
employee agree that It shall forthwith, without protest. Notice of the happening of

such force majeure event shall be given by the employer/institute to the employee
within 30 days from the date of occurrence of such event.

9. Retirement age shall be governed by the norms of related statutory bodles,

10. Besides above conditions, you will abide by the HR Policy as In operation besides
office orders which are Issued from time to time.

11.This appointment is based on the Information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and
vold if a materlal error/ suppression or false detall is discovered therein at any time.

12. Governing Law/Jurisdiction

Your employment with the institute Is subject to the Indian laws. Any dispute shall
be subject to the jurlsdiction of Courts at Greater Noida.

We take this opportunity to welcome you in the Institute and we trust that this
association will be long and mutually beneficlal, Kindly signify your acceptance of this

letter of appointment, and the terms and conditions by signing the attached of this
letter.

e

j‘/"ﬁ;\ Be;t"i\iﬁh

Nodrs sIncereW
EQT,[\?(&"galmaQ Ir}s tute of Management & Technology

1 o

L "’3;

\-m\nager \\ab\r

G2
\;\ Jf‘ _,

| hereby declare that | have read and fully understood the above terms and
conditions and agrees to abide by them. | acknowledge that | have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesaid appointment letter. As a token of acceptance, | have hereby

signed the duplicate 0 thlsl tter. J’Lx
Signature: '\H é ﬂ) s WW{ ,/*-51 QLLPI‘R

pate :_ 20 I;/‘MU 204 Place: _ WWV Naads

| @ o aref ?
rient & Techilagy ‘

v P IAi {
I.Auu_....l_

Name:

1aN1aY Institute of
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Annexure “A”

Your tota
paid @ Rs. 41,000/-per month as detailed below:-

Basic Pay+DA Rs | 20500/-

[ HRA Rs 16400/-
Other Allowance Rs 4100/- '
Total Rs| 41000/

Important Note
¢ Please note that salary structure of the company may be altered/ modified at any

time without prior notice.
e TDS shall be deducted from salary as per the government rules, if applicable. !

Manq\imay Institute of
WanaNamsnt & Techrdlogy
Grezicr Noida
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T p NAGEMENT & TECHNOLOGY
—"ﬁa% MANGAL%EE%}IEEJ&P Il):cll}#f)\fﬂllltcd 10 AKTU, Lucknow)
‘J{ﬂg Knowledge Park-1I, Grealer Nolda (U.P.) b

ersonal & Confidential
Date: 23 Jun, 2019

Dr. Jaspreet Kaur

Flat No.76, Plot No. 3A,

Palm Green Apartments, Sector-1 1,
Dwarka, New Delhi-110075

Appointment Letter

Dear Dr, Jaspreet Kaur :
With reference to your application and subseque
pleased to inform you that you have been Appointed as

Institute on the following terms and conditions of service:-

nt interview held on 23.06.2019, We are
“Assistant Professor” in our

1. Commencement of Employment
Your employment will be effective from 01 Aug 2019

2. Compensation )
Your monthly salary will be Rs. 30,000/-. A detailed salary structure is given in

“Annexure A”.

3. Place of Work
Your employment location will be at our Mangalmay Institute of Management &

Technology situated at Plot No. 8 & 9, Knowledge Park- I, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4. Probation, Confirmation & Termination/Resignation

4.11In the first instance, you will be on probation for a period of one year from the date of
your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
probationer after the expiry of the initial or extended period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the
initial or extended period of probation. Similarly, you may also resign with one month
notice or salary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one
month’s notice or salary in lieu thereof and on resignation; you will also serve one
month notice or salary in lieu thergof.

Aang\\may Institute of

ie\zment & Techrdlogy

Y - far hiaint
Greztar Molda
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. Leave/Holidays .
You are entitled to avall the leave & holidays as per the HR policy of the Institute,

. Confidentlal Information & Secrecy

During your employment and at all times after the term, you will treat all
Informatlon coming to you as strictly confidential and the Information contained In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
Institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary in order to obtaln certain Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

7. Notices/Communication

Notices may be given by the management to you at the address Intimated by you in
the official records. Therefore, you are mandatorily required to Inform HR
department of the Institute about any change in your resldential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notlces or any communication and the institute will not be held
responsible for non-delivery or non-recelpt of the sald notices or communication.

’I
‘(
;

8. Force Majeure

8.1 The employee understands and agrees that If any force majeure event Is beyond the
employer/institute’s control and makes It Impossible for employment to continue or
makes impossible to keep a business running, thelr job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and ,
other benefits for the effected period, The force majeure events including, but not
limited to, are:
(a) Acts of God
(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flood!ng, storms, explosions, infestations), epidemic, or pandemic; - P
(c) War, invasion, hostilities (whether war Is declared or not), terrorist threats or
acts, riot or other civil unrest;
(d) Government orders or law;
(e) Actions by any government authority;
(f) National or regional emergency;
(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and
(h) Shortage of adequate power or transportation facilities.

8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of

4
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such force majeure event shall be glven by the employer/institute to the employée
Wwithin 30 days from the date of occurrence of such event,

9. Retirement age shall be governed by the norms of related statutory bodies.

10. Besides above conditions, you will abide by the HR Policy as In operation beslides |
office orders which are Issued from time to time.

11.This appointment is based on the Information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and

vold if a materlal error/ suppression or false detail is discovered thereln at any
time,

12, Governing Law/Jurisdiction

Your employment with the institute is subject to the Indian laws. Any dispute shall
be subject to the Jurisdiction of Courts at Greater Nolda, -

We take this opportunity to welcome you in the institute and we trust that this
association will be long and mutually beneficial. Kindly signify your acceptance of

this letter of appointment, and the terms and conditions by signing the attached of
this letter.

\:f’ i S .

her_ehy;d’eﬁare that | have read and fully understood the above terms and

conditions and agrees to abide by them. | acknowledge that I have not relied upon

any verbal assurance / commitment / representation, other than those explicitly

stated in the aforesaid appointment letter. As a token of acceptance, | have hereby !
signed the dupiicate of this letter.

it o
e e

Signature: N Name: :3— MP}E'.EJ’ ltwwx

—— - ) ‘
Date. : ‘Llf" b\ 2819 Place: &na}@_r Mﬂzm{a‘

( v Institute of
¢t & Tschrdlogy
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CTC Structure- Dr, Jaspreet Kaur

Your total all Inclusive emoluments (CTC) shall be Rs. 3,60,000/- per annum and shall be

pald @ Rs. 30,000/-per month as detalled below:- :
' [ Basic Pay + DA Rs 15,000/-
l HRA Rs | 12,000/
Other Allowance | Rs 3,000/-
Total Rs 30,000/-

Important Note
¢ Please note that salary structure of the Institute may be altered/ modified at any

time without prior notice.
» TDS shall be deducted from salary as per the government rules, if applicable.

Yours smcerely,
F'r Mangalm{ y Institute of Management & Technology

C} Scanned with OKEN Scanner
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iy | MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY
o 1/ (Approved by AICTE, New Delh & Afllated to AKTU, Lucknow)
T Knowledge Park, Grealer Nolda (.P)

* —

Personal & Confidentia
Date: 13 Jun, 2018

Dr. Poyam Sharma

Flat No-406, Exotica Drecam Villa,
Greater Noida,

Uttar Pradesh-201310

Appointment Letter
Dear Dr, Poyam Sharma
With reference to your application and subsequent interview held on 13.06.2018. We are

pleased to inform you that you have been Appointed as“Assistant Professor” in our
Institute on the following terms and conditions of scrvice:-

1. Commencement of Employment
Your cmployment will be effective from 18 Jun 2018

2. Compensation T
Your monthly salary will be Rs. 38500/-. A detailed salary structure is given in “Annexure
A",

3. Place of Work
Your employment location will be at.our Mangalmay Institute of Management &
Technology situated at Plot No. 8 & 9, Knowledge Park- Il, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4, Probation, Confirmation & Termination/Resignation

4.1 'n the first instance, you will be on probation for a period of one year from the date of
your joining, where after the probazion period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Uniess confirmed in writing, you will be deemed as
probationer after the expiry of the initial or e:tended period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the
initial or extended period of probation. Similarly, you may also resign with one month
notice or salary in lieu thereof during the initial or extended period of probation.

4.2 After confirmation as regular employee, your services are liable to termination at one
month’s notice or salary in lieu thereof and or resignation; you will also serve one
month notice or salary in lieu thereof.

D¢
e

Ganagen
Crezior Noida
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ave/Holldays
You are entitled to avall the leave & holldays as per the HR policy of the Institute,

6. Confidential Information & Secrecy
During your employment and at all times after the term, you will treat all
information coming to you as strictly confidential and the information contalned In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
Institute or If required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary in order to obtain certaln Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action Including termination. )

7. Notlces/Communication
Notices may be given by the management to you at the address intimated by you in
the official records. Therefore, you are mandatorlly required to inform HR
department of the Institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the said notices or communication. .

8. Force Majeure “
8.1 The employee understands and agrees that If any force majeure event is beyond the

employer/institute’s control and makes It impossible for employment to continue or
makes Impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are:

(a) Acts of God .

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;

(c) War, invasion, hostilities (whether war Is declared or not), terrorist threats or
acts, riot or other civil unrest;

(d) Government orders or law;

{e) Actions by any government authority;

(f) National or regional emergency; .
(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities.
1 .

8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of _

Ld Uf&a
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such force majeure event shall be given by the employer/institute to the employee
within 30 days from the date of occurrence of such event.

9. Retirement age shall be governed by the norms of related statutory bodles,

10. Besides above conditions, you will abide by the HR Policy as In operation besides
office orders which are issued from time to time,

11.This appolntment Is based on the information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and
void if a material error/ suppresslon or false detail Is discovered therein at any time.

12. Governing Law/Jurisdictlon

Your employment with the Institute Is subject to the Indian laws, Any dispute shall
be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you in the Institute and we trust that this
assoclation will be long and mutually beneficlal. Kindly signify your acceptance of this

letter of appointment, and the terms and conditions by signing the attached of this
letter. ‘

S D B,
) [t_ht'ggstv\[lgbg\,s,‘
FYours sincerely} % Y |
50{;!\_4!‘?@% ay [nstitlite of Management & Technology
E e

I hereby- declare that | have read and fully understood the above terms and ]
conditions and agrees to abide by them. | acknowledge that | have not relled upon
any verbal assurance / commitment / representation, other than those explicitly
stated in thffo%sa!d appointment letter. As a token of acceptance, | have hereby - !

signed the duplicate of this letter. : o
%y&/ f /i =

Signature: __ (\N- "~ Name:____ 19”;}04/"\ ;4"@’)\{4/41 o
o= - i

Date 18 Tu,\u,j‘”g Place: Q&%ﬂ.ﬂw Myida

Tedgor
Mand\lmay Institute of

.
Man~-
LR e

nagement & Techilogy
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Structure-
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Basic Pay + DA Rs | 19,250/-
HRA Rs 15,400/-
Other Allowance Rs 3,850/-
l Total _ Rs 38,500/-

Important Note

time without prior notice.

Yours sincerety,

For Mangalmay Institute of Management & Technology

PR~
ZntE of ¢

S D N

o Please note that salary structure o

]
A +  TDS shall be deducted from salary as per the governme

vour total all Inclusive emoluments (CTC) shall be Rs. 4,62,000/- per annum and shall be
paid @ Rs. 38,500/-per month as detailed below:- .

f the Institute may be altered/ modified at any

nt rules, if applicable.

no\may Institute of
t & Techridiogy,
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MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLO Qy -
) AN INS'ITI'UTIOH_OF MAMGALMAY FOUNDATION TRUST
Campus: 8 & 9, Knomedge Park-ll, Greater Molda (UP.) Ph.: 0120-2320400,2320101
e-mall: info@margalmay.org Visl us af:wewmargalmayory

Personal & Confidential

Date: 1™ July, 2021

Mr. Nishant Singh

Sector- Delta-1,
Greater Nolda,
Uttar Pradesh-201308

Appointment Letter

Dear Mr. Nishant Singh

With reference to your application and subsequent Interview held an 01.02.2021, We are
pleased to inform you that you have been appointed as “Assistant Professor” In our
Institute on the following terms and conditions of service:-

1. Commencement of Employment
Your employment will be effective from 1% July, 2021
2, Compensation
Your monthly salary will be Rs. 37460/-. A detailed salary structure Is given in

“Annexure A”,

3. Place of Work
Your employment location will be at our Mangalmay Institute of Management &
Technology situated at Plot No. 8 & 9, Knowledge Park- Il, Greater Noida, Distt
Gautam Budh Nagar, U.P (India). During the course of your employment with the
Institute, your services are liable to be transferred, seconded or deputed to any of
the Branches belonging to or affiliated to, or associated with this institute. Such
transfer, secondments or deputations may be within India without any changes in "
the terms and conditions of the employment at the sole discretion of the
management.

4 Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on probation for a period of one year from the date
of your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based
on your satisfactory performance. Unless confirmed in writing, you will be deemed
as probationer after the expiry of the Initial or extended period of probation. Your
services are liable to be terminated with one month notice or salary in lieu thereof
during the Initial or extended period of probation. Similarly, you may also resign with
cne month notice or salary in lieu thereof during the |mt|al or extended period of
probation.

4.2 After confirmation as regular employee, your services are liable to termination at
one month’s notice or salary in lieu thereof and on resignation; you will also serve
one month notice or salary in lieu thereof. \

. \‘Q( *
-’\/\./.é(l
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5. Leave/Holldays
You are entitled to avall the leave & holidays as per the HR policy of the institute,

6. Confidential Information & Secrecy

During your employment and at all times after the term, you will treat all
information coming to you as strictly confidential and the information contained in
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
institute or if required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary in order to obtain certain information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

7. Notices/Communication

Notices may be given by the management to you at the address intimated by you in
the official records. Therefore, you are mandatorily required to inform HR
department of the institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the said notices or communication.

8. Force Majeure '

8.1 The employee understands and agrees that If any force majeure event is beyond the
employer/institute’s control and makes it impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are:

(a) Acts of God

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;

(c) War, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;

(d) Government orders or law;

(e) Actions by any government authority;

(f) National or regional emergency;

(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities.

8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of
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such force majeure eve

nt shall be glven by the employer/institute to the employee
within 30 days from the

date of oceurrence of such event. |
9. Retirement age shall be governed by the norms of related statutory bodles.

10. Besides above conditions, you will abide by the HR Policy as In operation besldes
office orders which are Issued from time to time.

11.This appointment Is based on the Information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and
void if a material error/ suppression or false detall is discovered therein at any time.

12. Governing Law/Jurisd Iction %

Your employment with the institute Is subject to the Indian laws. Any dispute shall
be subject to the Jurisdiction of Courts at Greater Nolda.

We take this opportunity to welcome you in the Institute and we trust that this 5
association will be long and mutually beneficlal, Kindly signify your acceptance of this

letter of appointment, and the terms and conditions by signing the attached of this e
letter, A

L

QA titute of Management&Technology

' _-é‘-j-_‘-_:‘.‘«.T‘S 'li‘ o

L-yhie

| ﬂereb;s lare that | have read and fully ﬁnderstood the above terms and
conditions and agrees to abide by them, | acknowledge that I have not reljed upon
any verbal assurance / commitment / representation, other than those explicitly

stated in the aforesaid appointment letter. As a token of acceptance, | have hereby
signed the duplicate of tﬁletten

el sed

C e ) .
Signature: PSS Name: Mishapl 3 swfj\m _
Date :_ 07 fl’ﬁ'@ Place: Gy Myida
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compensation

ure- shant Sin

your total all Inclusive emoluments (CTC) shall be Rs. 4,49,520/- per annum and shall be

pald @ Rs. 37, 460/-per month as detailed below:-

Baslc Pay+DA Rs 18730/-
HRA - Rs 14984/-
Other Allowance ~ | Rs 3746/-
Total Rs 37460/-

Important Note
e Please note that salary structure of the com

time without prior notice.
e TDS shall be deducted from sa

pany may be altered/ modified at any |

lary as per the government rules, if applicable.

3 meerely,
‘Fo'i‘ Institute of Management & Technology
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MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY
AH msrmmou OF MANOM.MAY FOUNDATION TRUST

Campm.au Kno\mdge Park-ll, Gmlorﬂolde (UP) - Ph: 0120‘-2320400._2320401 ’
e-mall: lnlo@mengalmey orq Visit us at: waw.mangalmay.org

) ; Personal & Confidentlal

Date: 20 Jun, 2021
Dr. Ashutosh Gaur

House No.1180, .
Sector-13, Karnal, '
Harya ha-132001

Appolntment Letter

Dear Dr. Ashutosh Gaur ' '
With reference to your appllcatlon and subserllrlent lntervlew held on 20.06.2021. We are
pleased to Inform y you that you "have beenAppolnted as’Asslstant Professor" ln our lﬂstﬂfute

on the followlng terms and condltlons of service:- : ‘ il T |

1 CommencementofEmployment ; '
Your employment will be ‘effective from 01 Jul 2021 ;

2, Compensatlon e
Your monthly salary will be Rs LL A detalled salary structure Is glven ln- j

“Annexure A®, .

3. Place of Work . :
Your employment locatlon will be at our Mangalmay lnstrtute of Management &

Technology sltuated at Plot'No. 8 &'9, Knowledge Park— I, Gréater Nolda, Distt
~ . Gautam Budh"Nagar, u.p (lndla) During the’ colrse of your employment with the
institute, your serwces are llable to be transferred seconded or deputed to any'of ;
the Branches belonglng to or .affiliated to, or assoclated ‘With this institute. Such
transfer, secondments or deputations may be within India without any changes in
. the terms’ and condltrons of the employment at the sole dlscretlon of the
management TR L IRSRERE SN TR

4 Probatlon, Conﬂrmatlon &Termlnation/Reslgnatlon
~ 4.171n the first lnstance, you will be on probation fora perlod of one year from the date'- £
of yourjolnlng, where after the probation penod may either be extended or may be - .
,dlspensed with elther earl-lﬂr or on ‘completion or thereafter till confi rmation based - -
on your satlsfactory performance Your services are liable to he termlnated with one
'month notlce or salary in lreu thereof dunng the ‘Initial or ‘exténded period of -
probatron Srmllarly, you may also resign with one month notice or salary In lieu

thereof durlng the lmtral or extended perlod of probatlon ]

-

\y&

-

|i\.-v

Manga .m\j Institute of
Mznzgdrent & Techi idlogy
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4.2 After confirmation as regular eniployee,- your;: servlces are liabie to' termlnatlon at,

one month's notlce or salary In lleu thereof. and on, resignatlon, you will 3""-5‘3“’3', .
one month notice or salary in lleu thereof. -

YR AS)
' \‘:»-

5. Leave/Holldays e '
~ You are entitled to avall the leave & holldays as per,ihe,lm policy of the Institute &
Affiliated University.
6. Confldentlal Information & Secrecy T u,i Jiat AT

During your employment and at all times after thia- term, you wlll treat all )
- Information coming to you as strictly confidential and the! lnformatlon r.ontained In
f all.documents and papers and other matters relating to- theulnstltute will not be .
‘ divulged by you to any person except with the prior written, permlsslon of the
" institute or if .required by law or an order from the Honarable Court. However, you .
will be, entitled to divulge the information to those who are directiy concerned oras’
may be.necessary. in order to. obtaln certaln informatlon :.necessary. for- the'
performance of your obllgations If you breach this clause, you shall be. Ilahle for~- ‘
strict dlsclpl-lnary actlon lncludlng termination,

7. Notlces/Communlcatlon

Notices may be: glven by the management to you at the address Intimated by you ln-_. o
the official- records. Therefore, you are: mandatorlly required to, Inform :HR' - _
department of the Instltute about any change in,your,residential address/. moblle ] R
telephone number wlthin three days from the date of. such «change-and get the =0
changes recorded othenﬂlse the- last recorded’ address’ shall be. treated ‘as. your

_ address for sending notices or any communication and the institute will not be held L

- responsible for non delivery or. non-receipt of the said notices or communlcatron

" 8.1 The employee: derstands and agrees that If any force'majeure event Is beyond the*—; e
empioyer/instltute's controland makes It imposslble for employment to continue or.:"

o.,keep Q- business Tunning, :their ]ob may’ end ‘without. potice N, i

notrce payment' or.with notlce/ payment of-notice or no salary/ wages payment and el

, other benefits for.the effected: period The force majeure events Including, but not
. . Ilmltedto,are._‘, . o = : » . o5

(a) Acts of God- e s v O
~(b) A natural. disaste _ ﬁ:explosions earthquakes,' .
_— hurricane, flooclang, epldemlc, or: pandemlc, : i

(c) war,. invaslon, hostilrties (whether war Is deciared or. not), terrorist threats or h
acts, riot or other civrl unrest

(d) Government orders or Iaw,
(e) Actions by any gove rnment authorrty,
(f).National or regional emergency, ,

(g) Strikes, labour, stoppages or slowdowns or other industnal dlsturbances, and
(h) Shortage of adequate power or transportation faciiitles -

8.2 The institute shall not bind to pay salary / ‘wages and any other beneﬂts or ¢
allowances to the employee for the effected period. of the Force. Majeure event e :
Provided however that if such event of Force ajeure shall contlnue for a penod of. e

' Man 'mzylneti uteof | &y'),e»
lan-¥ament-& 'iochnology / y
(res foida
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30 (Thirty) days from the date of Institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the Institute shall at Its optlon
be permitted to terminate this Agreement without Incurring any llabllity and the
employee agree that it shall forthwith, without protest. Notice of the happening of
such force majeure event shall be glven by the employer/institute to the employee
within 30 days from the date of occurrence of such event.

9. Retirement age shall be governed by the norms of related statutory bodles.

10. Besldes above conditions, you will ablde by the HR Policy as In operation besides

office orders which are Issued from time to time.

11.This appointment Is based on the information given by you to us In your

employment /personal data form and otherwise, and shall be considered null and
void if a materlal error/ suppresslon or false detail Is discovered thereln at any time,

12. Governing Law/Jurisdiction

Your employment with the Institute is subject to the Indian laws. Any dispute shall
be subject to the jurisdiction of Courts at Greater'Nolda.

We take this opportunity to welcome you In the institute and we trust that this
association will be long and mutually beneficial. Kindly signify your acceptance of this

letter of appointment, and the terms and conditlons by signing the attached of this
letter.

stitute of Management & Technology

ETeby <:reclare that | have read and fully understood the above terms and
conditions and agrees to abide by them. I acknowledge that I have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesald appointment letter. As a token of acceptance, | have hereby
signed the d |

u Iﬂjegft s letter ‘
(K D A :
Signature: N /! '/";/-f"— Name: [)”f- ] S MMLL o LA

Date : 2‘:’.}0517/1 Place: z;gggeéﬁ): IS@A&Q

-neN2ment £ Techridlogy

may Instituts of | ‘ V)
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Annexure “A”

satlo

cﬁ;}%cﬁon shutosh Gaur

our total all inclusive emoluments (CTC) shall be Rs. 5,54,400/- per annum and shall be
pald @ Rs: 46,200/-per month as detalled below:-

Basic Pay+DA Rs 23100/-
HRA Rs 18480/
Other Allowance Rs 4620/-
Total Rs 4620(1]—

Important Note
o Please note that salary structure of the company may be altered/ modified at any

time without prior notice.
o TDS shall be deducted from salary as per the government rules, if applicable.

Youfs sincerely,
or-Mangalmay Institute of Management & Technology

v Institute of
-znt & Tochrdlogy
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ror ’fﬂ MANGALHMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY
{ 13

- ! Y
w b R .*
."g ’ % (Approved by AICTE, New Delhi & Affiliated to AKTU, Lucknow)
3

: (-
F@-‘ Q‘Véfﬁ Knowledge Park-ll, Grealer Noida (U.P.)

Personal & Confidential

Date: 7 Jun, 2017

Ms. Shruti Srivastava , .
A-1103, STELLAR MI CITI HOMES, ’

GH-07 OMICRON-3, NEAR PULMERIA GARDEN, ,
EACHACHHAR, GAUTAM BUDDHA NAGAR, UTTAR PRADESH-201310 j

Appointment Letter

Dear Ms. Shruti Srivastava .
With reference to your application and subsequent interview held on 7.06.2017. We are

pleased to inform you that you have been Appointed as “Assistant Professor” in our
Institute on the following tcrms and conditions of service:-

1. Commencement of Employment
Your employment will be effective from 03 Jul 2017.

2. Compensation . ]
Your monthly salary will be Rs. 32,000/-, A detailed salary structure is given In
“Annexure A”.

3. Place of Work :
Your employment location will be at our Mangalmay Institute of Management &

Technology situated at Plot No. 8 &9, Knowledge Park- Il, Greater Noida, Distt Gautam
Budh Nagar, U.P (India). During the course of your employment with the institute, your
services are liable to be transferred, seconded or deputed to any of the Branches
belonging to or affiliated to, or associated with this institute. Such transfer,
secondments or deputations may be within India without any changes in the terms and
conditions of the employment at the sole discretion of the management.

4. Probation, Confirmation & Termination/Resignation

4.1 In the first instance, you will be on probation for a period of one year from the date of
your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based on
your satisfactory performance. Unless confirmed in writing, you will be deemed as
probationer after the expiry of the initial or extended period of probation. Your services
are liable to be terminated with one month notice or salary in lieu thereof during the
initia} or extended period of probation. Similarly, you may also resign with one month
notice or salary in lieu shereof during the initial or extended period of probation.

4.2 After cenfirmation as regular employee, your services are liable to termination at one
month’s notice or salary in lieu thereof and on resignation; you will also serve one
month notice or salary in fizu thereof.

5. Leave/Holidays ' .

Groald

vandhimay Institute of
/ Manal\ameit & Techlogy
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8.

You are entitled to avall the leave & holidays as per the HR policy of the Institute,
Confidential Information & Secrecy

During your employment and at all times after the term, you will treat all
Information éomlng to you as strictly confidential and the Information contained In
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person.except with the prior written permission of the
institute or If required by law or an order from the Honorable Court. However, you
will be entitled to divulge the information to those who are directly concerned or as
may be necessary In order to obtain certaln Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination.

Notices/Communication

Notices may be given by the management to you at the address Intimated by you in
the official records. Therefore, you are mandatorily required to inform HR
department of the Institute about any change In your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwlse the last recorded address shall be treated as your
address for sending notices or any communication and the institute will not be held
responsible for non-delivery or non-receipt of the said notices or communication.

Force Majeure

8.1 The employee understands and agrees that If any force majeure event Is beyond the

employer/institute’s control and makes it impossible for employment to continue or
makes impossible to keep a business running, their job may end without notice /
notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are: :

(a) Acts of God < ,

(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epldemic, or pandemic;

(c) War, invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;

(d) Government orders or law;

(e) Actions by any government authority;

(f) National or regional emergency;

(g) Strikes, labour stoppages or slowdowns or other industrial disturbances; and

(h) Shortage of adequate power or transportation facilities.

8.2 The institute shall not bind to pay salary / wages and any other benefits or

allowances to the employee for the effected period of the Force Majeure event.
provided however that if such event of Force Majeure shall continue for a period of
30 (Thirty) days from the date of institute notifies the occurrence of such event of
Force Majeure to the employee, the management of the institute shall at its option
be permitted to terminate this Agreement without incurring any liability and the
employee agree that it shall forthwith, without protest. Notice of the happening of
such force majeure event shall be given by the employer/institute to the employee
within 30 days from the date of occurrence of such event.

Aan\\aimay Institute of

PR RN
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9. Retirementage shall be governed by the norms of related statutory bodles.

10. Besldes above conditlons, you will abide by the HR Policy as In operation besldes
office orders which are Issued from time to time.

11, This appointment s based on the Information given by you to us in your
employment /personal data form and otherwise, and shall be considered null and
vold If a material error/ suppression or false detall is discovered therein at any time.

12. Governing Law/Jurlsdiction
Your employment with the Institute is subject to the Indian laws. Any dispute shall

be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you in the Institute and we trust that this
assoclation will be long and mutually beneficlal. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this

letter.

,\.{\{Ithfqg;f i
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3 aclare that | have read and fully understood the above terms and
conditions and agrees to abide by them. | acknowledge that | have not relied upon
any verbal assurance /| commitment / representation, other than those explicitly
stated in the aforesald appointment Jetter. As a token of acceptance, | have hereby

signed the duplicate, of this letter.
- 4
I Name:

Swuu.h SJ\-‘\iv abdav

Signature:

Date : I}‘Qgi ]"}- Place: (/\ ' N . t

simay Institute of

/ fianzcorment & Techdlogy
CGrazler ol

C} Scanned with OKEN Scanner



Annexure “A”

Compensatlon
CTC Structure- Ms. Shrutl Srivastava

your total all inclusive emoluments (CTC) shall be Rs. 3,84,000/- per annum and shall be pald
@ Rs. 32,000/ -per month as detalled below:-

Basic Pay + DA Rs| _ 16,000/-
HRA ~ Rs| 12,800/
Other Allowance Rs 3,200/- .
Total Rs 32,000/-

Important Note
o Please note that salary structure of the company

time without prior notice.
e TDSshall be deducted from salary as per the government rules, if applicable.

may be altered/ modified at any

3

Yours sincerely,
Fg;.Ma{\EI“nfay Jnstitute of Management & Technology

leifls, '\\
e, "\'ef.-;_“\_
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MANGALMAY INSTITUTE OF MANAGEMENT & TECHNOLOGY

AN INSTITUTION OF MANGALMAY FOUNDATION TRUST

Campus: 8 & 9, Knowledge Park-1l, Greater Nolda (U.P.) Ph,: 0120-2320400, 2320401

o-mall: info@mangalmay.org Vislt us at: www.mangalmay.org
Personal & Confidentlal
Date: 20 Jun, 2021
Mr. Raghvender Singh Yadav C
House No. 216,
Indra Nagar Phaphund Road,
Diblyapur, Aurralya,

Uttar Pradesh-206244

Appolntment Letter

Dear Mr. Raghvender Singh Yadav .
With refetence to your application and subsequent Interview held on 20.06.2021. We are
pleased to Inform you that you have been Appointed aAssistant Professor” In our Institute

on the following terms and conditions of service:-

1. Commencement of Employment
Your employment will be effective from 01 Jul 2021 -
2. Compensation -
Your monthly salary will be Rs. 37460/-. A detailed salary structure is given In

“Annexure A",

3. Place of Work .
Your employment location will be at our Mangalmay Institute of Management &

Technology situated at Plot No. 8 & 9, Knowledge Park- Il, Greater Noida, Distt
Gautam Budh Nagar, U.P (India). During the course of your employment with the
institute, your services are liable to be transferred, seconded or deputed to any of
the Branches belonging to or affiliated to, or associated with this institute. Such
transfer, secondments or deputations may be within India without any changes In
the terms and conditions of the employment at the sole discretion of the
management. »

<

4. Probation, Confirmation & Termination/Resignation

4.1 In the first Instance, you will be on probation far a period of one year from the date
of your joining, where after the probation period may either be extended or may be
dispensed with either earlier or on completion or thereafter till confirmation based
on your satisfactory performance. Your services are liable to be terminated with one
month notice or salary in lieu thereof during the initial or extended period of
probation. Similarly, you may also resign with one month notice ar salary in lieu
thereof during the Initial or extended period of probation.
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e 4.2 After confirmation as regular employee, your services are liable to ‘termination at
; one month’s notice or salary In lieu thereof and on resignation; you will also serve
one month notlce or salary in lleu thereof.

5. Leave/Holldays .
You are entitled to avail the leave & holldays as per the HR policy of the Institute &
Affillated University.

6. Confidential Information & Secrecy Ta

During your employment and at all times after the term, you will treat all
information coming to you as strictly confidential and the information contained in
all documents and papers and other matters relating to the Institute will not be
divulged by you to any person except with the prior written permission of the
institute or If required by law or an order from the Honorable Court, However, you
will be entitled to divulge the Information to those who are directly concerned or as
may be necessary In order to obtaln certain Information necessary for the
performance of your obligations. If you breach this clause, you shall be liable for
strict disciplinary action including termination. -

7. Notices/Communlcation

Notices may be given by the management to you at the address Iintimated by you in
the official records. Therefore, you are mandétorily required to inform HR
department of the institute about any change in your residential address/ mobile /
telephone number within three days from the date of such change and get the
changes recorded otherwise the last recorded address shall be treated as your
address for sending notices or any communlcation and the Institute will not be held
responsible for non-delivery or non-receipt of the sald notices or communication.

8. Force Majeure

8.1 The employee understands and agrees that If any force majeure event is beyond the
employer/institute’s control and makes it impossible for employment to continue or

 makes impossible to keep a business running, their job may end without notice /

notice payment, or with notice / payment of notice or no salary/ wages payment and
other benefits for the effected period, The force majeure events including, but not
limited to, are: :
(a) Acts of God _ -
(b) A natural disaster / natural calamity (workplace fires, explosions, earthquakes,
hurricane, flooding, storms, explosions, infestations), epidemic, or pandemic;
(c) War, Invasion, hostilities (whether war is declared or not), terrorist threats or
acts, riot or other civil unrest;
(d) Government orders or law;
(e) Actions by any government authority;
(f) National or regional emergency; ’
(e) Strikes, labour stoppages or slowdowns or other industrial disturbances; and
(h) Shortage of adequate power or transportation facilities.

8.2 The institute shall not bind to pay salary / wages and any other benefits or
allowances to the employee for the effected period of the Force Majeure event.
Provided however that if such event of Force Majeure shall continue for a period of
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30 (Thirty) days from the date of Institute notifles the occurrence of such event of
Force Majeure to the employee, the management of the Institute shall at its option
be permitted to terminate this Agreement without Incurring any liabllity and the
employee agree that it shall forthwith, without protest. Notice of the happening of
such force majeure event shall be glven by the employer/Institute to the employee
within 30 days from the date of occurrence of such event,.

9. Retirement age shall be governed by the norms of related statutory bodles.

10, Besides above conditions, you will abide by the HR Policy as In operation besides
office orders which are Issued from time to time.

11.This appointment Is based on the information given by you to us In your
employment /personal data form and otherwise, and shall be considered null and
void if a materlal error/ suppression or false detall is discovered therein at any time.

12. Governing Law/lurlsdiction
Your employment with the Institute Is subject to the Indian laws. Any dispute shall
be subject to the jurisdiction of Courts at Greater Noida.

We take this opportunity to welcome you In the institute and we trust that this
association will be long and mutually beneficial. Kindly signify your acceptance of this
letter of appointment, and the terms and conditions by signing the attached of this
letter,
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| hereby declare that | have read and fully understood the above terms and
conditions and agrees to abide by them. 1 acknowledge that I have not relied upon
any verbal assurance / commitment / representation, other than those explicitly
stated in the aforesaid appointment letter. As a token of acceptance, | have hereby

signed the dyplicate of this letter,
)
Signature: c(\\?j\}ﬂzrw/ Name: @m& { Gb*{fx jc‘ﬁ&/‘”
/%
Date :_20 [lut 202 - Place: M Y\Q)ﬂ/‘i—‘\

2%,

Dired\or
Manc\tmza v Institute of
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Annexure “A” r

nsation

a%w. Raghvendra Singh Yadav
emoluments (CT C) shall be Rs. 4,49,520/- per annum and shall be

month as detailed below:-

Rs 18730/-

your total all inclusive
pald @ Rs. 37,460/-per

Basic Pay+DA
___________———--_______—_-
HRA Rs 1{1984/-

|

L
Other Allowance Rs 3746/-

Total | Bs 37460/-

»

Important Note
y be altered/ modified at any |

e Please note that sala

time without prior notice.
o TDSshall be deducted from salary as per the government rules, if applicable.

ry structure of the company ma
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