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HR Club: People Pulse 

organizing 

Role Play Competition: Abhinay Munch 

On 9 July 2024 

 

Aim of the activity: Role-playing Competition was aimed at developing skills neededto 

make learned information useful in the real world. It wasdesigned to increase your (student) 

involvement in the learningprocess, which promotes a deeper understanding and 

developingcooperative behavior both socially and intellectually.It will be interactive session, 

and Interactive participation of students providing them opportunities for experiential 

learning for life skills development.  

“The best way of successfully acting a part is to be it.” 

Arthur Conan Doyle 

Description of the activity: 

 

The activity helped the students to think beyond the words they read—to learn by doing 

things in a virtual environment.Students are more likely to retain knowledge that they 

haveconstructed themselves. 

Role-play is a structured set of circumstances that mirror real life and in which the participant 

acts as instructed. 

  It is fun and positive in team building. 

  It develops motivation, improves communication. 

 It helps in feeding the imagination and encouraging empathy, it is a powerful way of 

developing social and interpersonal skills. 

 

 

Class activity date: 9 July 2024 

 

Venue: Class room, B Block 

 

Timing of activity: 12:30 PM onwards 

 

Time for each group: 15 minute 

Rules for role play:All group members are supposed to act and can use technical support, 

music and other related props and material by their own. One narrator must be there.  

 Participants may dress as per their character. 

 Participants to bring their own props 

 Every team will be given 5 minutes to arrange the Props and stage preparation. 

 Every team will be given 15 minutes to show their performance 

 Every team must have5 participants and 1 narrator (Mandatory) 



 
 Communication in Hindi or English is welcomed, with an emphasis on maintaining 

professionalism and refraining from the use of any vulgar language. 

 

Role play themes: Blend two or more themes for a captivating act. 

 

1. Tackling social challenges 

2. Modern workplace dynamics (e.g.equal employment opportunities, workforce diversity, 

technological advancements, workplace harassment),) 

3. Mental wellness and stress-busting techniques 

4. Employee motivation and engagement 

5. Embracing and managing unique personalities(personality, attitude, perception) 

6. Leadership effectiveness and styles 

7. Change Catalysts: Adapting and Thriving Through Transformation 

8. Mastering communication (verbal/ nonverbal/ telephonic etc.) 

9. Relationship building and conflict resolution 

10. Power plays, culture vibes, and office politics 

11. Patriotic spirit and community engagement 

 

 

Measurement parameters: The students were assessed on the following parameters:- 

 

 Presentation of the situation/Character 

 Coordination/team efforts 

 Situation identification 

 Audience Connectivity 

 Imagination and creativity 
 

 
 

 

 

 

 

 

 

 

 

 



 

 Report 

Name of Activity Role Play Competition: “Abhinay Munch” 

Date  09 July 2024 

Venue Class room, First floor, B block, MIMT, Greater Noida 

Time 12:30 PM Onwards 

Organized by HR club 

Participated by MBA students 

Activity -Convener Ms.Teena Chaudhary, HR Club Head 

Students coordinator: Ms. Isha Bararia & Ms. Gunjan along with all 

HR buddies 

Objective  Encourage to think critically and analytically when 

responding to scenarios presented during role play, fostering 

intellectual growth and adaptability. 

 Role play events aim to develop practical skills relevant to 

future careers or academic pursuits in terms of 

communication skills, problem-solving abilities, leadership 

qualities, and teamwork. 

 Role play events offers experiential learning opportunities 

where students can explore different roles, perspectives, and 

challenges they may encounter in their future professions 

Content 
The HR Club of MIMT organized a highly engaging and educational 

event, the Role Play Competition titled “Abhinay Munch,” on the 9th 

of July, 2024. The competition commenced at 11:00 AM in the 

designated classroom venue, with enthusiastic participation from the 

MBA students. 

The primary objective of the event was to enhance the students' 

understanding and skills in human resource management through 

practical and interactive role-playing scenarios. This competition 

aimed to provide a platform for students to simulate real-world HR 

situations, allowing them to apply theoretical knowledge in a 

controlled environment. 



 

 

 

 

 

 

 

 

 

 

The competition saw the participation of several teams, each 

presenting their role-play scenarios based on various HR themes. 

These themes included conflict resolution, recruitment and selection, 

performance appraisal, and employee motivation. Each team had 

prepared extensively, demonstrating a deep understanding of the 

subject matter and showcasing their ability to think on their feet. 

The Role Play Competition “Abhinay Munch” was a resounding 

success, achieving its goal of providing MBA students with a 

practical learning experience in human resource management. The 

event was well-organized under the guidance of Ms. Teena 

Chaudhary & Dr. ShefaliPanwar who played a pivotal role in its 

execution. Ms. Divya  Singh judged the whole event on mentioned 

criteria.  The students' enthusiastic participation and the constructive 

feedback from the judges contributed to making this event a 

memorable and educational experience for all involved. 

Outcome of 

Activity 

 Participants gained valuable insights into HR processes and 

developed essential skills such as communication, 

negotiation, and decision-making. The competition also 

fostered a spirit of teamwork and collaboration among the 

students. 

 To equip students with practical skills, enhance their 

employability, support personal and professional growth, and 

foster a positive and inclusive environment conducive to 

learning and development. 

 This event provided a platform for students to apply 

theoretical knowledge gained in classrooms to real-life 

scenarios. 



 
 

 

 

Glimpse of the event: 

 

 

Participants are playing their role during role-play. 



 

 

Role-play performance of team 



 

 

Office scenario represented by team. 

 



 

 

Ms. Divya Singh judge of the event posing with teammates. 

 

 



 

 

HR CLUB team group picture with judge of the event. 

  



 
Beneficiary list: 

 

 



 

 


